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CONTINUING PROFESSIONAL DEVELOPMENT EXPLAINED (CPD)

1. INTRODUCTION
SACNASP believes that it is of vital importance in the life of professionals in order to keep them abreast with the latest developments in the knowledge base and practice in their fields of science. Furthermore Section 23 (1) of the Natural Scientific Professions Act, 2003 (Act 27 of 2003) requires that a registered person has to renew his or her registration and has “to apply, in the prescribed manner, to the Council for the renewal of his or her registration”. 

Section 23(2) of the Act requires the Council to determine conditions for the renewal of registration.
2. WHO BENEFITS?

LETS START WITH YOU

Continuing professional development:

· Maintains or increases your level of technical competence;

· Extends your range of scientific skills;

· Develops new areas of expertise;

· Promotes confidence and pride in your work;

· Establishes links with fellow professionals; and

· Increases your career options
THE PUBLIC AND EMPLOYERS

Your professional status with its attendant CPD obligations, means that they can rely on:

· Professional scientists whose skills are    being maintained and developed following professional registration;

· Skilled professional service;

· Scientific competence; and

· Up-to-date knowledge of codes and scientific practice.
THE PROFESSION

As you develop your knowledge and skills, you contribute directly and indirectly to its advancement by:

· Adding to the body of knowledge and expertise;

· Raising professional standards

· Ensuring the profession remains dynamic; and

· Enhancing the profession’s public image.

What does “Continuing Professional Development” mean?

SACNASP’s definition of CPD is widely drawn and not prescriptive so as to remain flexible enough to be relevant to all registered persons at all stages of their careers. CPD refers to activities which:

· have a clear set of objectives;

· have a formal, organized structure;

· require your active participation and – most importantly;

· extend your professional knowledge and skills.

To assist you, the following guidelines on


the types of activities that constitute 

continuing professional development are 

hereby provided :
Category 1: Developmental activities

· Industry related conferences, congresses, seminars and workshops

· Presentation of seminars, courses, workshops and papers.
At least one credit (10 hours or one day) annually should be obtained from category 1. 
Note. At least 5 credits over the 5 year cycle.
Category 2: Work-based Activities

· Science work in a practitioner’s field of      specialization;
· Work based activities including management; (one credit for 400 hours of work, with a maximum of two credits for 800 hours may be earned annually under this activity)’

· Mentoring young science practitioners in the work place and career guidance (one credit for 50 hours of mentoring annually may be earned under this activity).

Category 3: Individual Activities

· Membership of recognized science voluntary associations, (one credit annually not linked to hours);

· Part-time lecturing to undergraduate and postgraduate students;

· Publication of research in peer reviewed journals;

· Publication of science articles;

· Papers presented at conferences;

· Participation in statutory, professional, institutional, science committees or task groups;

Three credits (30 hours) may be earned annually under this portion of this category.

That said, here is the bottom-line requirements for you: Structure your CPD activities this way….
Category 1 (Compulsory)

Attend validated courses or conferences that will give you the credits. Note. it is only 1 day out of the office per year.
Category 2
You go to work and you receive credits for doing so. For every 400 hours spent you get one CPD credit, so you don’t have to do anything else her.
If you mentor candidates then you can claim 1 CPD credit for every 50 hours.

Category 3 

Belong to a SACNASP recognized VA then you receive 1 CPD credit per year.
All your “other” activities like research, subscription to industry magazines, non-accredited training or VA/council meetings, you can claim CPD credits. You should aim for at least one credit per year. 

TOTALS 

(You need 25 credits over a 5-year cycle)
Category 1 – validated training, 5 credits 
Category 2 a  - day to day work, 10 credits
Category 2 b – if you do mentoring 5 credits

Category 3a – belong to a VA, 5 credits
Category 3b – do your individual development activities, 5 credits
TOTAL = 25 credits, and you are compliant!
3.  SYSTEMS AND SUPPORT
SACNASP developed an internet based systems to assist all parties involved. 
The system will give training providers the opportunity to log their conferences or training events. VA’s will have access to validate the events and to log them on a database.

Professionals will have access to personalized profiles and access to update CPD activities, online and in real-time. 

SACNASP will also make time available to help all stakeholders with this process.
4.  ULTIMATE AIM
It is SACNASP’s objective to create a culture of CPD through which science professionals can maintain their registerability in terms of the Natural Scientific Professions Act, 2003 (Act No 27 of 2003).
